Organ of the South African Congress
of Trade Unions

How do we organise? -

What kind of organisation is SACTU working
to build within South Africa?

To answer this clearly, we must go back to
first principles: The trade union struggle of the
working class is totally bound up with the
political struggle for liberation from oppression
and exploitation.

Why?

* Because the apartheid system, and all the
oppression of black people by the police state,
is designed to hold the black workers in chains,
to guarantee the profits of the capitalists who
exploit them.

* Because the black working class in South
Africa, young and old together, are the driving
force of the liberation struggle.

* Because freedom cannot be achieved unless
the power of the exploiters is replaced by the
power of the workers, and the wealth of our
country restored to the people as a whole.

Trade unions

Trade unions have a vital role to play in devel-
oping the organised power of the working class
— by fighting for the right to organise freely,
for higher wages, and better conditions of life
and work. But just as the economic and poli-
tical are bound up together in our struggle, so
too the trade unions must be rooted in the
liberation movement as a whole.

People who try to divorce trade unions from
politics are either confused or deliberately
trying to mislead the workers. They hope to use
the trade unions as a means of ‘‘letting off
steam’’ while holding liberation back.

In South Africa today, how can the necessary
link between trade unions and the political
struggle be maintained and extended?

Vicious repression

As everybody knows, the most vicious repres-
sion is being carried out by the bosses and the
regime alike against militant workers and trade
unionists. There is nothing new in this. Over
nearly two decades, SACTU supporters in
particular have borne the brunt of this repres-
sion precisely because our organisation, in its
policies and practice, has consistently refused
to separate the struggle for political rights and
power from the day-to-day struggles about
wages and conditions.

Today, anyone suspected of carrying on the
work of SACTU within South Africa is likely to
be arrested. Our publications are banned.
Effectively, our work can only be carried on
underground. And this is true of all work which
links the trade unions with the struggle for
liberation. .

Legal unions

What about the various (unregislqred) black
trade unions and similar organisations which

have grown out of the renewed militancy of the
black workers in South Africa over the last five
years? To avoid being smashed they have been
Jorced to take up a public posture of being non-
political — concerning themselves exclusively
with the “‘economic’’ hardships of the workers.

Within them and among their leaders,
various tendencies are to be found. There are,
of course, not a few reformists, opportunists
and even collaborators — but there are also
many who walk a tightrope of personal danger
in truly serving the struggle of the working
class. In future articles, as far as security
allows, we shall examine some of these tend-
encies and comment on them.

Here we want to answer only the basic
question, the question of general principle:
These organisations are forced by the repres-
sion to keep themselves cut off from the liber-
ation struggle as a whole, but we do not oppose
them. Our policy is to fight for independent
unions and to give these new organisations our
support — in as far as they advance the
workers’ struggle.

Every means
Ours is a revolutionary struggle. Every means,

“An injury to one is an injury to all”

legal and illegal, open and underground, on
issues small and large, must be used to build the
fighting strength of the working class.

Tens of thousands of black workers are using
the new organisations to put forward wage
demands, take up complaints in the factories,
defend themselves against victimisation, gain
training and experience, and press for full trade
union rights.

But at the same time, the immense pressures
of intimidation, arrests, bannings and so on,
take their toll on these unions. The regime picks
off the best elements among the leaders and
officials, thus clearing the way for those whose
inclination is to bend the unions to the will of
the bosses, and surrender to government
pressure. In many subtle ways the ruling class
cultivates this trend.

As the narrow circle of legality is drawn
steadily tighter round the necks of these organ-
isations, the difficulties of keeping them on
course, as real instruments of the workers’
struggle, will increase enormously.

Foundations underground

Clearly, the foundations of the workers’ move-
ment in South Africa are underground. These
continued on back page

In every factory, unknown

to the bosses or police...

-

In every factory groups of the most advanced workers must be organised, unknown to the bosses
and police. Their task is to provide leadership in the factory, carefully guide the work of the open
trade unions and advance SACTU policy.



Sactumilitants jailed for life

Murder, kidnapping, torture, life imprison-
ment — these are the measures which the State
has used against the SACTU militants whose
trial in the Pietermaritzburg Supreme Court
ended on 25th July. They faced charges under
the Suppression of Communism and Terrorism

Acts. .
Five of the accused were sentenced to life

imprisonment, four to terms from 7 to 18 years,
and one was acquitted. In the case of the five,
all had served previous sentences on Robben
Island for their political activities and the judge
said, in jailing them for life: ““They have shown
themselves to be dedicated revolutionaries, and
there appears to be little or no reformation (!)
in their cases.”

The State case

The main charges related to the alleged estab-
lishment of an ‘‘escape route’” for A.N.C.
recruits to leave the country, recruiting people
for military training abroad, and communica-
tion with A.N.C. exiles in Swaziland.

Statements made by the accused to the police
were contested by the defence as having been
extracted by torture. The accused gave evidence
of the tortures practised on them during the
many months they spent in detention. Here are
some examples:

Cleopas Ndhlovu and Joseph Nduli were
kidnapped from Swaziland in flagrant breach
of international law, and were held for two
weeks at a police camp near the sea, before
being taken to prison. Ndhlovu told how he had
been blindfolded and kept tied to a tree for two
weeks while his legs were shackled. He was
beaten continuously by teams of police and was
given electric shocks with a machine known as
the ““cat’’, which a police lieutenant told him
had been obtained from the FBI in the United
States of America. .

Nduli said in evidence that he was blind-
folded for five days and nights, beaten, hung
from rafters with a rope round his neck and
given electric shocks.

Kicked, punched and throttled

John Nene told of a 20-hour period in which he
was kicked and punched, throttled so that he
fainted three times, made to walk with gravel in
his shoes and threatened with death by shooting
or falling from a window. Antony Xaba, in the
presence of the Divisional Commander of the
Security Police, was beaten and kicked, and
then carried to a window. The police threatened
to throw him out, saying he ‘‘ought to know
how Timol had died”’.

State witness Harold Nxasana repudiated his
own evidence after breaking down in the wit-
ness box. He said that as a result of torture he
could no longer separate the truth from what
had been suggested to him by the security
police. He had been severely beaten on the
head, kidneys and stomach, and strangled so
that he was nearly killed. A cloth was stuffed
into his mouth, and a sheet was wrapped round
his neck and pulled from both sides by two
men. '

Another State witness, Michael Gumede,
said he was beaten and had weights tied to his
testicles, as a result of which he agreed to
testify. Still another, - Frans Kunene, was
declared ‘‘hostile” after he repudiated his
evidence because it had been forced out of him
by torture. Among the methods used — his
fingers had been whipped with a sjambok
causing him to lose all his fingernails.

The “‘dignity’”’ of the court was somewhat
tarnished when police tried to re-arrest Kunene
for changing his evidence. He lay on the floor
of the court screaming that the police would
kill him.

There was also evidence of the forced admin-

istration of drugs during interrogation.

A missing ‘‘co-conspirator”

One alleged ‘‘co-conspirator’” named in the
charges, who failed to appear at the trial, was
Joseph Mdluli of SACTU, who was murdered

Harry Gwala (57)
Member of SACTU local committee, Secretary of
Railway Workers’ Union, local Chairman of the
African National Congress, Served 8 years on
Robben Island. Banned.

Life imprisonment

Anthony Xaba (42)

Member of SACTU local committee, organiser
Bakers’ Union. Served 8 years on Robben Island.
Banned Life imprisonment

John Nene (32)
Vice-chairman of unregistesed Transport and
General Workers’ Union in Natal. Served 9 years
on Robben Island. Banned.

Life imprisonment

Matthews Meyiwa (51)
Former textile shop steward and SACTU
organiser, spent 8 years on Robben Island.

Life imprisonment

Zakhele Mdlalose (51)
Former full-time SACTU official in Durban.
Served 11 years on Robben Island.

Life imprisonment

Joseph Nduli (37)
Member of SACTU local committee. Kidnapped
from exile in Swaziland.

18 years

Vuzimuzi Magubane (33)
Working in catering department of a hospital at
the time of his arrest,

15 years

Cleopas Ndhlovu (42)
Member of SACTU local committee, Kidnapped
from exile in Swaziland.

15 ycars

Azaria Ndebele (40)
Member of SACTU local committee. Working as
a bus driver at the time of his arrest.

7 years

William Khanyile (40)
Formerly secretary of SACTU local committee.
Acquitted

Note: In South Africa there is no remission of
political sentences. Life imprisonment means life.

by police during torture. Even the judge,
Howard, was compelled to find: )

““We are satisfied that Mr. Mdluli sustained
the injuries while in the custody of the
Security Police. There is no evidence of how
he suffered the injuries or in what circum-
stances. That is a matter peculiarly within the
knowledge of the persons in whose custody
he was at the time and none of them has
given evidence.”’

Yet the court rejected the accused’s evidence
of their own torture and convicted them. It
likewise disregarded the kidnapping of Ndhlovu
and Nduli as ‘‘irrelevant’’. The defence case,
that the accused were working for SACTU, was
dismissed.

Trade union training

The key figure in the trial was Harry Gwala, a
SACTU militant who, in addition to the sen-
tence previously served on Robben Island, has
had four banning orders imposed on him.

In evidence he stated that the recruiting had
been planned as part of a revival of SACTU, as
it was hoped to send young workers abroad to
take courses in trade unionism. He had lost a
job at a hospital for distributing SACTU
pamphlets. In the course of his evidence he gave
the court a lecture on the manner in which
workers’ rights have been taken away from
them by arbitrary laws.

In his evidence, Anthony Xaba declared his
support for the aims of SACTU. John Nene
gave evidence that he had been appointed as a
SACTU organiser and was about to register at a
Labour Bureau when he was served with a
banning order.

Matthews Meyiwa described a meeting in
1975 with Harry Gwala and others at which
trade union training abroad was discussed.
There was to be a network of 12 trade union
organisers for Natal. He said that SACTU was
very much alive in the minds of the black
workers.

Demand their release!

SACTU states that imprisonment on Robben
Island will not break our gallant comrades, just
as detention and torture did not break them.
Nor will this onslaught on SACTU halt tie
onward march of the workers and people of
South Africa to liberation.

SACTU calls on workers throughout the
world to demand the immediate release of the
Pietermaritzburg Nine and of all political
prisoners in South Africa.

Scene outside the Supreme Court, Pietermaritzburg, as the SACTU militants are taken to prison.



Lever Brothers obstructs trade union

Trade unionists representing Unilever workers
in Britain, Holland and West Germany decided
recently to campaign in support of the struggle
of workers in Lever Brothers, South Africa, for
full trade union rights. Their initiative has the
support of the International Union of Food and
Allied Workers’ Associations.

It is typical for multi-national companies
investing in South Africa to sing two different
tunes at the same time: one at the head office

Conflict at
Smith & Nephew

Black workers at British-owned Smith and
Nephew, a textile factory in Pinetown, are in
open conflict with management over recogni-
tion of their trade union, the National Union of
Textile Workers.

In 1974 the employers made a combined
agreement with the two unions organised in the
factory — the registered Textile Workers’
Industrial Union, representing Indian workers;
and the unregistered National Union of Textile
Workers, a non-racial union representing
African workers. This recognition of the
African workers’ union came in the aftermath
of the 1973 Durban strikes, and was the result
of struggle by the workers. Smith and Nephew
was the first company in South Africa to
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Workers at Smith & Nephew, Pinetown.

recognise an unregistered union of African
workers.

Close co-operation

The two unions worked in close co-operation in
Natal. The NUTW was affiliated to the Trade
Union Advisory and Co-ordinating Council
(TUACC) which links several unregistered
unions in Natal. The local officials of the TWIU
also supported this.

Then, in November last year, several organi-
sers of the TWIU were banned. Norman
Daniels, General Secretary of the TWIU, who
had long been unhappy about his union’s links
with African workers, at once manoeuvred to
end the co-operation in Natal.

Smith and Nephew management, mean-
while, have been ‘under pressure from the gov-
ernment (one of their big customers) to break
with the African workers’ union (the NUTW)
and impose a liaison committee on the workers.

Here we have the basis for collaboration
between the union bureaucrat Daniels and the
bosses of Smith and Nephew — against the
interests of the workers, Indian _and African
alike!

Behind their backs

According to a letter written to the workers of
Smith and Newphew in Britain by the chairman
of the shop stewards committee at the Pine-
town plant, Daniels actually travelled to Durban
and met with management behind the backs of
his own shop stewards.

Management seized the golden opportunity

continued on page 5

overseas when confronted by trade unions or
anti-apartheid groups, and quite a different one
in South Africa!

While the management of Unilever in London
says that it supports the right of all workers to
form trade unions of their own choice, the
management of their subsidiary in South Africa
thinks differently. The Rand Daily Mail (21st
July) reports a statement from Lever Brothers
management in Durban saying that the company
is not prepared to ‘‘impose’’ a union on its
employees, and that the black workers at the
Boksburg plant do not want to join the Sweet,
Food and Allied Workers” Union. As authority
for this, the company says that the ‘‘freely
elected’’ liaison committee there has made this
decision and has rejected approaches from the
union.

Appointed ’

Nonsense! As the Lever Brothers management
knows, liaison committees are not freely
elected. By law, half of the members of a
liaison committee are management appointees,
and so is the chairman!

Moreover, the whole purpose of liaison
committees (which the government and the
bosses are trying to set up) is to obstruct the
growth of independent trade unions, maintain
racial division among the workers, and hold
back the advancement of Africans. No African
worker who fully understood their purpose
would put up with liaison committees for an
instant.

Have no fear

The management of Lever Brothers need have
no fear of ‘“‘imposing’’ a trade union on the
workers! If management is really so keen to
respect the wishes of the workers, then it
should:

1. Allow free discussion among the workers
during working hours, on the subject of trade
unionism.

2. Allow union representatives into the factory
to hold meetings of all the workers so that they
can decide what they want.

3. Give a firm guarantee that no workers will
be victimized and that management will abide
fully by the workers’ decision.

Workers lining up for food at a Doornfontein gold
mine, on the Witwatersrand.

Mineworkers forced
to work on free Saturdays

There have been reports that management on
some gold mines are using dogs to force black
miners underground on their days off under the
11-shift fortnight scheme.

This has brought a reaction even from Arrie
Paulus, extreme right-wing leader of the exclu-
sively white Mineworkers’ Union, who is
fighting for the implementation of a five day
week on the mines. He is afraid that forced
working by Africans on free Saturdays under
the 11-shift scheme will upset his own negotia-
tions.

He has gone so far as to warn of black
discontent on the mines, saying that it is neces-
sary to make the public aware of this so as to
avoid inquiries, after possible violence, from
discovering that there had been ‘‘communist
agitation’’!

UIF scandal:

workers are
cheated

In our May issue, “Workers’ Unity” examined

the unemployment situation in South Africa,

and explained why it is getting worse. Recent
figures show that between January and July
this year an additional 162,000 workers are
estimated to have lost their jobs — i.e. over 750
workers each day!

Many unemployed workers are finding that
the Unemployment Insurance Fund, to which
they have been contributing for years, does not
help them when they are unemployed.

In a recent study, a number of cases are
reported which reveal the fraud of UIF in South
Africa:

* A worker, referred to as “Mr. E.M.”, was
dismissed on February 28th. Only then did his
employer bother to apply for his UIF card. It
was finally given to him on June 3rd, but he
was then refused benefits on the grounds that
the time limit allowed for making application for
benefits had expired.

*In the Umzinto and Umbumbulu areas,

Police dogs are used
to end Pretoria strike

Armed police and dogs were sent into a Pretoria
municipality depot on 26th July, after 2000
dustmen and roadworkers downed tools during
a wage dispute.

Later, 1000 workers from the Electricity
department joined them over the same issue,
namely, that the council had changed from
weekly to monthly payment of wages and the
workers claimed they were short-paid. Workers
returned to work the next day.

migrant workers are reporting that they are
frequently prevented from applying for UIF
benefits or pensions on the excuse that ““there
are no forms”. In Hammersdale, over 200
people had been signing for benefits — some
from February 1976 — without receiving any
money. Then the completed forms were found
on a rubbish heap outside the offices.

*Of some 350 cases of UIF investigated in
Durban, 300 were complaints against employ-
ers. Of these, 121 had not applied for UIF cards
by the time the workers were dismissed.

* The Durban Corporation excludes workers
employed in the Kwa Zulu townships from the
UIF altogether, despite the fact that many have
been contributing for ages. More than 1000
workers have thus been deprived of rights to
which they are entitled.

* Africans living in BophuthaTswana (includ-
ing commuters) are to be removed from the
Fund as soon as the reserve becomes “inde-
pendent”’.



South Africa’s farmworkers

In the last issue we showed how the develop-
ment of capitalist farming in South Africa
has brought increasing misery for the black
population in the countryside. We explained
how Africans have been stripped of all
rights to the land (except in the tiny
“reserves”) and been converted into
landless workers, depending on wage-labour
for survival. We pointed out the way in
which the pass laws and the migrant labour
system combine to keep African workers
virtual prisoners on the white-owned farms.

Now let us see how this oppression
affects the wages and conditions of the
farm workers.

There are about 12 million workers employed
on white-owned farms in South Africa. The
overwhelming majority of these workers are
black.

They are deprived of even the limited protec-
tion which has been extended by law to workers
in industry. For example,

* there is no statutory minimum wage legis-
lation;

* there are no binding wage determinations;

* there are no legal limits on working hours or
conditions of health and safety.

Starvation wages

In 1973 the average cash wage for regular black
workers on farms in South Africa was esti-
mated to be less than R14* per month. In 1976,
despite massive price rises, black farm workers
still earned less than R14 a month on average
(according to the government’s own figures).

In February this year the Minister of Agri-
culture gave the results of the most recent farm-
wage surveys. In the north-western Free State
and the Western Transvaal, for example, cash
wages of African farm workers averaged
between R14.24 and R16.75 per month. 7o-
gether with payments “‘in kind’’, workers in
these areas received between R38.50 and
R46.02 in return for a month’s labour.

The Minister said these figures did not
include the value of ‘‘housing provided’’. In
fact, on most farms, black workers and their
families are ‘‘housed’’ in the most primitive
conditions, without electricity, lavatories or
running water. Frequently, cooking has to be
done on a fire outside. On many farms African
workers have to build their own houses, out of
mud, grass and branches, together with pieces
of corrugated iron.

The wage figures given above, coming as they
do from the government, are likely to be
“‘optimistic’’. In some regions of South Africa
during the past few years, cash wages have been
found to be as low as R5 per month. In one
wattle area of Natal, ‘‘casual’’ labourers in
1972 were receiving sometimes as little as 20
cents a day.

Convict labour

While the "pass laws keep African workers
chained to farm labour no matter how bad the
conditions there may be, other measures are
also used to intensify exploitation, raise profits
and keep wages at starvation level. For instance,
by the use of convict labour and child labour
the land-owners are able to wundermine the
position of all farm workers.

As far as prison labour is concerned, the
government provides the white farmers with
convicts to do hard labour on the farms for
next to nothing.

Jails are specifically built in country areas for
this purpose, some in fact as farm jails. By 1972
there were at least 22 farm jails — the present
number is not known. It is important to note
that many thousands of prisoners forced into
farm labour have been sentenced under apart-
heid laws like the pass laws, or for other petty

*R1 = approx £0.67 or §1.15

offences. South Africa’s prison population is
extremely high — the average daily number is
about 93,000. Among Africans 398 out of every
100,000 are in jail and among people classified
Coloured the figure is 786 per 100,000.

“‘Available for hire”

In June this year the Minister of Prisons,
replying to a question in Parliament, said that
prisoners are hired to farmers from all prisons
(other than maximum security prisons) ‘‘where
suitable non-White male prisoners are available
for hire.”” Between July 1975 and June 1976,
according to the Minister, 4,233,800 ‘“units’’ of
prison labour were hired out. (Most of these
would have been to farmers, although the
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Farm labourers’ shack . . .
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1 the background the
farm-owner’s shady homestead.

figures do not make this clear.)

Farmers who supplied their own guard could
get this labour for as little as 60 cents a day (30
cents on Saturdays). The prisoners themselves
received no payment.

Farm-owners in South Africa are extremely
jealous of their ‘‘quota’’ of prison labour and
are forever complaining to the government that
they do not get enough of it. Not only do
prisoners provide fruitful profits for these

Part 2
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capitalists — they also add to the value of the
land when one land-owner sells to another.
Advertisements for the sale of farms have been
known to list among the assets, with cattle,
ploughs and tractors — “‘plus fifteen convicts”’.

Child labour

The exploitation of children on South African
farms has a long history and it is clearly still
going on. Every now and then reports surface
in the newspapers, for example when a fatal
accident has occurred and this cannot be
covered up.

In August 1975 there were press reports of
young Africans being kidnapped in the Transkei
and taken to Natal farms where they were
forced to work for as little as R4 per month.
Alone in a strange part of the country, they had
no means of escaping and finding their way
home. In most cases they had been offered ‘‘joy
rides” or ‘“‘a lift home’’ on farmers’ lorries —
and never returned.

In a recent report in the Johannesburg
“World” (7 July 1977) details are given of a
child labour scandal which has ‘“‘rocked’ the
Natal midlands. An Example:

““Ten-year-old Thamsanga Shezi was walk-

ing along a dusty Msinga road last month

when he was approached by a labour recruiter
working for a white midlands farmer.
Thamsanga agreed to work for R10 a
month provided his seven-year-old brother
could join him later. The bargain struck,

Thamsanga climbed into the recruiter’s truck

and has not been seen since.”’

A number of other similar incidents were
reported. The police, when told, ‘‘pointed out
that farmers had permits to recruit labour.”
They ‘‘offered, however, to recover the children
if they were told the name of the recruiting
farmer.”’

One school board official explained why the
children accepted jobs on farms: “When the
food is low and there are no clothes the children
go to work and there is nothing we can do to
stop them.”’” The wages mentioned in the report
varied from 25 cents a day to R10 a month.

Brutality

Physical brutality by farmers against their
black workers is rife in South Africa. Only
occasionally do cases of ill-treatment come to
light publicly, and then generally when asSaults
have been so serious as to reach the courts.

continued on page 5



Smith & Nephew. . .

continued from page 3

of “conflict”” between the TWIU and NUTW to
refuse to renew recognition. Instead, it is trying
to impose a liaison committee on the African
workers. This would not only set back the
workers’ struggle for trade unions but would
ensure the division of Indian and African
workers.

Daniels’
history:
*in 1974 he refused to associate himself with a
protest meeting over the banning of Durban
trade unionists, including officials of his own
union;
*in 1975 he pulled out of his association with
the African workers’ movement in Cape Town,
when he thought the political climate might be
getting too hot.

Now he claims that Smith and Nephew's
decision to refuse recognition to the unions is
“eminently sensible”’.

conduct is consistent with his

Disgusted

Workers, however, have a way of dealing with
such nonsense. Disgusted with Daniels’ man-
oeuvres, the Indian workers in his TWIU have
resigned and have all joined the African

workers in the NUTW!

FARM WORKERS continued from page 4

Whippings and even shootings have counted
among the means of ‘‘disciplining’’ the work-
force.

In 1971 a farmer was found guilty in the
Klerksdorp magistrate’s court of having put a
castration ring (used for rams) round the
testicles of a 14-year-old African shepherd
considered to have become ‘‘too much of a
gentleman’’. Extreme cases such as this,
occasional though they may be, cast a light on
the underlying social reality, and the relations
of master and servant as they exist on South
Africa’s farms.

Accidents

Last issue we described the mechanisation of
agriculture which has occurred in particular
since the Second World War. We showed how
this process, under capitalism, worsens rather
than improves the position of the workers.

Another aspect of the process of mechanisa-
tionis the increase in injuries through accidents,
suffered by farm workers. In 1958 (according
to the government’s commission of inquiry into
agriculture) 59 workers were killed and 193
seriously injured. By 1964 the number killed
during the year had risen by 122% to 131, and
the number seriously injured by 178% to 537.

This is what the commission said: ‘‘Infor-
mation has been received of numerous accidents
on farms caused by agricultural machinery the
driving belts, chains, gears, etc., of which are
not properly protected ... the locally manu-
factured agricultural implements in particular
... are at present still the most unsafe because of
their unscreened movable parts.”’ (Our empha-
sis.)

The commis$ion failed, of course, to com-
plete the picture: because the workers are
oppressed and kept unorganised, the capitalists
in South Africa can get away with this sort of
thing — something they cannot do in countries
where the trade unions are strong. So they
cheapen the machinery by making it unsafe,
adding to their profits while callously throwing
away the limbs and lives of the workers.

Strength through organisation

For farm workers, as for all workers, only
organisation can bring the strength they need to
overcome oppression and exploitation.

For farm workers, organisation is especially

Nigeria warns multi-national companies:

“Don’t deal with South Africa!”

The “World Conference for Action against
Apartheid’, held in Lagos from 22nd to 26th
August, was opened by the Nigerian head of
state, Lt. General Olusegun Obasanjo.

In his address, he issued a warning to

In this they are expressing the basic unity of
the workers which was shown last year when
Coloured and Indian workers in other parts of
South Africa joined their African brothers and
sisters in the general strikes. The action of the
workers at Smith and Nephew is a beacon to all
workers in South Africa. They have taken an
important step forward in the struggle for
independent unions.

The bonds of*workers’ solidarity have been
shown to be far stronger than the divisive
racism which the ruling class in South Africa
has tried so hard to cultivate. Of course the
workers are still facing great obstacles: the
government, the employers and trade union
reactionaries will try everything to destroy
this unity.

The workers in Smith and Nephew and their
union, the NUTW, must be given solid support
both in South Africa and overseas.

difficult because they can so easily be victimised
and their organisations crushed. Also, it is
much more difficult on farms to bring workers
together and to organise without being found
out by the farmers and the police.

Nevertheless, no matter how difficult the
task, farm workers must be organised. At first,
this work will have to be carried on secretly. In
the past, efforts to organise farm workers in
South Africa have been ruthlessly dealt with. In
the late 1950s and early 1960s SACTU organised
an Agricultural Workers’ Union which fought
for a national minimum wage, for land rights
and for protection for farm workers under
industrial laws.

As a result the union members were harassed,
intimidated and dismissed. The national
organiser was forbidden to remain in any
municipal area anywhere in South Africa for
longer than 72 hours, which meant he was
perpetually on the run. Other organisers and
activists were jailed.

Bosses organised

‘The bosses themselves are well organised. They
have powerful influence in the government.

B
5

» ?

A1

fipt o Nl

RGN 4 ,
Machinery like this increases the productivity of labour enormously. But under capitalism it is the

farm-owners, not the workers who benefit. Workers no longer needed by the bosses are simply thrown

into unemployment.

western governments and multi-national
companies who profit from apartheid and at the
same time wish to trade with Nigeria. “There
can be no compromise on the apartheid prob-
lems of South Africa,” he said. “We cannot
continue to co-operate with those that benefit
from us while at the same time reap large
profits from the sweat and blood of our brothers
and sisters held in slavery.”

Nigeria, he said, was reviewing its relation-
ship with various enterprises and organisations,
and was compiling information on all govern-
ments connected with the supply of weapons
to South Africa.

""We are mounting a surveillance on all those
enterprises who depend on our raw materials
and markets but continue to help our enemies.
Such enterprises must decide now to choose
between us and our enemies and all that goes
with their choice.

““Foreign contractors who are known to have
links or connections with South Africa are
already barred from taking part in any tenders
of any kind for any transactions or construction
works in Nigeria. An economic intelligence unit
has been set up to ensure successful imple-
mentation of this policy directive.”

Organisations like the South African Agricul-
tural Union, the Sugar Industry Labour
Organisation, the South African Maize
Producers’ Institute, and many others, together
with the various farmers co-operatives, exist to
advance the interests of the farm-owners.
(Note: these bosses’ co-operatives should not be
confused with the idea of people’s co-
operatives.)

As the workers’ struggle throughout South
Africa intensifies, it is vitally important for the
farm workers to become organised. The
struggles of town and countryside must be
linked together.

International campaigns on South Africa can
help to soften harsh conditions but alone their
effects will be short-lived. Only a fundamental
change of South African society will have any
permanent effect.

In the cities, the workers’ struggle for higher
wages and better conditions is linked to the
struggle for political power and ownership by
all the people of the mines, banks and monopoly
industry. In the same way the struggle of the
farm workers for a decent life is linked to the
political struggle and to the struggle for the
land.




DEATH OF
A FIGHTER

Elijah Loza, aged 59, died in hospital in police
custody in Cape Town on Ist August. He had
been detained without trial since May 27th and
severely assaulted and tortured, as a result of
which he was taken to hospital unconscious.

Prison authorities claimed he was suffering
from a stroke, but his daughter Ethel Loza said
that when she visited him ‘‘there were bruises
and a swelling on his head and he was jerking so
violently that he had to be restrained. When I
asked him what parts of his body were painful,
he pointed to his head, shoulders and private
parts.”’

He is the 24th political prisoner known to
have died in detention in South Africa since
January last year.

Trade union leader

Comrade Loza was for many years an active
trade union leader. He was a bakery worker
and a ‘“‘migrant”’, forced to travel each year
from his place of work in Cape Town back to
the Ciskei. He worked for one firm —
Baumann’s — for many years, doing skilled
work but not being paid as a skilled worker.

He began organising the African workers in
the knowledge of his own exploitation. When
the employers discovered that he was organi-
sing the workers, he was called to the office and
promised higher wages if he would stop his
activities. Typical of Loza, he refused to co-
operate and told the bosses that he was thinking
of the workers, not of himself.

He was sacked and threatened that he would
be deported from Cape Town and sent to his
“‘homeland’’ the Ciskei. In his reference book
(pass book) he was categorised as an “‘agitator”’
and could not get new employment. He event-
ually found a new job, only to lose it again
when he once more started organising the
workers.

Full-time organiser

He became a full-time SACTU worker. At that
time SACTU had a general workers’ union and
Loza took charge of this section which covered
the whole of the Cape Peninsula. He was
involved with African Municipal Workers’
Union, Bakery Workers, Dock Workers and
many others, and he was secretary of the

An early picture of Elijah Loza

Commercial and Distributive Workers’ Union.

During all this time the police were harassing
him, as they did all militant trade unionists. In
spite of this he continued with his work.

He was the first person to be detained under
the ‘“90-day law’’ in 1963 and was redetained
after three months in solitary confinement. He
was tortured at this stage and one of his fellow
detainees, Looksmart Ngudle, was murdered
by the police.

In November 1963 Loza was charged with 44
others in the Goodwood case and sentenced to
six years’ imprisonment. He was acquitted on
appeal. He was then placed under 24-hour
house arrest and spent nearly 10 years under
banning orders. He was again banned for five
years in November 1976.

His latest detention resulted in his death.
May his example of courage and determination
live on in the work of his comrades. Hamba
kahle Elijah.

“Workers’ Unity” is intended for workers and trade unionists both in South Africa and'
abroad. To continue producing this and other publications, SACTU urgenitly needs financial
support. Readers outside South Africa are asked to send donations to SACTU’s London

Office at 49 Rathbone Street, W1A 4NL

Organise!

continued from front page

foundations must be strengthened.

In every factory, in every area, groups of the
most advanced workers must be organised,
unknown to the bosses and the police. The rask
of these groups is —

*to discuss, explain and develop SACTU
policy;

* to provide leadership and initiative, day by
day, to all the workers in the factories;

* to establish links with similar groups in other
factories and areas;

* to safeguard the security of the group against
the danger of informers;

*to draw in new, politically-conscious
workers, training them in the ideas and tasks of
the workers’ movement, and passing on to
them the accumulated experience of the
struggle;

*to be vigilant against wrong influences
spreading among the workers, whether from
ignorance or reactionary thinking;

* to guide and influence, firmly but carefully,
the work of the open trade unions, etc., to
which the workers belong, so that the errors of
the union leaders and officials may be corrected
by the rank and file, and the organisations kept
on the right course and strengthened.

Only in this way

From these underground groups will come the
initiative for action, on every issue from wages
to the pass laws.

Only by organising ourselves on this secure
Jfoundation can we be sure that our struggle will
advance strongly, and the necessary link be
maintained between our trade unions and our
whole liberation struggle.

These are the members of the government’s commission of “inquiry” into labour laws. What

schemes are these men cooking up to hold back the struggle of black workers?

‘Inquiry’ into
labour laws

The government has appointed a commission to
investigate labour laws in South Africa. These
include the Industrial Conciliation Act, Wage
Act, Bantu Labour Relations Regulation Act,
and several other acts governing employment,
wages and conditions of work.

Despite talk of ‘‘reforms’’, there is every
reason to be extremely suspicious about the
government’s real purpose in setting up this
“‘inquiry’’. The high level of working-class
action is forcing the ruling class to look for new
means of labour control. Among other things,
they are trying to prevent the growth of inde-
pendent trade unions among black workers.

As soon as more information becomes avail-
able, “Workers’ Unity’’ will examine in detail
what this commission is really up to. But
already, the very make-up of the commission
exposes it!

The commission has 14 members: 4 are
representatives of the big capitalists, 5 are right-
wing bureaucrats from registered unions, 3 are
academics, 1 represents the Department of
Labour, and there is 1 from the puppet S.A.
Indian Council. Not a single representative of
African workers (who make up the overwhelm-
ing majority of the work-force) is included on
the commission!

Caution

Readers in South Africa should take care
not to be found with “Workers’ Unity” in
their possession, as it is banned.

Published by the South African Congress of Trade Unions, London Office: 49 Rathbone Street, WIA
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